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Overtime pay is a big theme this week following President Obamas directive that 
the U.S. Department of Labor work to update the existing federal regulations on 
overtime pay. The most prominent change that is expected is an increase in the 
$455 minimum weekly salary that must be paid for an employee to be exempt 
from overtime pay requirements under federal wage and hour law.  Before any 
overtime pay change can be finalized, the Department of Labor must complete a 
rule making process that could take a year or longer.  Speaking of overtime, 
March Madness has begun once again.  Check out the links below to articles 
about how the tournament may impact your workplace and the links to the best 
apps for following the madness.

Technology and the Workplace

Working (More Than) 9-to-5: President Obama Seeks to Expand Overtime Pay 
Protections Under the Fair Labor Standards Act (Employment Matters)
Does  March Madness = Workplace Madness? (Employment Matters) (Employer 
Law Report)
5 Employment Law Considerations in “The Cloud” (Technology Company 
Counselor)
Watch Those Tweets: The EEOC Looks at Social Media (WSJ At Work)
Background Check Documentation (Printed and Online) Under Renewed Scrutiny 
(Connecticut Employment Law Blog)

Technology and the Law

Report says California targeted by cyber-gangs (boston.com)
Big Data – Do You Have a Right to Know Your Data? (Internet, IT & e-Discovery 
Blog)
A 10-Point Plan to Keep the NSA Out of Our Data (Wired)
Another government agency is eyeing your telephone data. And it’s not the NSA 
(Washington Post)
U.S. Pulls Out Of ICANN – What Does That Spell For Internet Users? (NPR)
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http://www.employmentmattersblog.com/2014/03/working-more-than-9-to-5-president-obama-seeks-to-expand-overtime-pay-protections-under-the-fair-labor-standards-act/?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+EmploymentMattersBlog+%28Employment+Matters+Blog%29
http://www.employmentmattersblog.com/2014/03/does-march-madness-workplace-madness-some-thoughts-on-the-legality-of-ncaa-bracket-pools-the-tournaments-effect-on-the-workplace-and-of-course-a-rendition-of-one-shining-moment/
http://www.employerlawreport.com/2014/03/articles/uncategorized/are-you-ready-baby-march-madness-workplace-madness/
http://www.employerlawreport.com/2014/03/articles/uncategorized/are-you-ready-baby-march-madness-workplace-madness/
http://www.techcompanycounselor.com/employment-law/5-employment-law-considerations-in-the-cloud/
http://www.techcompanycounselor.com/employment-law/5-employment-law-considerations-in-the-cloud/
http://blogs.wsj.com/atwork/2014/03/18/watch-those-tweets-the-eeoc-looks-at-social-media/?KEYWORDS=lawyer
http://www.ctemploymentlawblog.com/2014/03/articles/background-check-documentation-under-new-scrutiny/
http://www.boston.com/business/technology/2014/03/20/report-says-california-targeted-cyber-gangs/7yRCZJNVKfOwJFKsuTB7tL/story.html
http://www.vogelitlawblog.com/2014/03/articles/internet-privacy/big-data-do-you-have-a-right-to-know-your-data-3/?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+VogelInternetInformationTechnologyAndE-discoveryBlog+%28Vogel+Internet%2C+Information+Technology+and+e-Discovery+Blog%29
http://www.vogelitlawblog.com/2014/03/articles/internet-privacy/big-data-do-you-have-a-right-to-know-your-data-3/?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+VogelInternetInformationTechnologyAndE-discoveryBlog+%28Vogel+Internet%2C+Information+Technology+and+e-Discovery+Blog%29
http://www.wired.com/threatlevel/2014/03/wishlist/
http://www.washingtonpost.com/blogs/the-switch/wp/2014/03/20/the-fcc-is-eyeing-telephone-data-is-it-consumer-protection-or-nsa-style-spying/
http://www.npr.org/2014/03/19/291475122/u-s-pulls-out-of-icann-what-does-that-spell-for-internet-users
mailto:pamela.Kovacs@lathropgpm.com
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There’s an App for That

5 March Madness Apps: Yeah Baby! (InformationWeek)
Can an app help you ditch your reading glasses? (CBS)
Apps aid fashionistas in tracking down desired clothing, shoes (Reuters)
Can You Trust ‘Secure’ Messaging Apps? (NY Times Bits)
Microsoft to unveil Office for iPad Next Week, report says (LA Times)

http://www.informationweek.com/mobile/mobile-applications/5-march-madness-apps-yeah-baby!/d/d-id/1127810
http://www.cbsnews.com/videos/can-an-app-help-you-ditch-your-reading-glasses/
http://www.reuters.com/article/2014/03/17/us-apps-fashion-idUSBREA2G0GE20140317?feedType=RSS&feedName=technologyNews
http://bits.blogs.nytimes.com/2014/03/19/can-you-trust-secure-messaging-apps/?_php=true&_type=blogs&ref=technology&_r=0&version=meter+at+5&region=FixedCenter&pgtype=Blogs&priority=true&module=RegiWall-Regi&action=click
http://www.latimes.com/business/technology/la-fi-tn-microsoft-office-ipad-report-20140318,0,7606612.story#axzz2wVvMLs52

